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without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to give
the appointee a sum equivalent to the amount of his basic pay for three months and the appointee may
also terminate his service by giving to the Institute three calendar months notice in writing.

(16) The appointee shall be allowed the status of Professor of ............. to take part in teaching and
research in the Department of .........cccceveeveevecceeieee, subject to his convenience.

(17) In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Institute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of Governors
of the Institute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,
Dharwad, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Dharwad
Institute.

In the presence of signature of

witness with address

Signed and delivered by the said Director
appointee 1T Dharwad
In the presence of signature of

witness with address
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@) “ATAI” F AT TAAT AT HeqmT (Teash qT2de) Afa=aw, 2017 (2017 FT 23)
AT &;

@) “fFgie wieerr & 39 g a1 A9t ewd g 7fe eyt @ & o i o g a7 7tz Rl
U T HhT FHATNGR 6 [0 &l SATAT § T AqTHT FT ATARaH T2 ‘F 6 ATTHIAT %
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(F) I (EFTETEAL) T HEATT F FHTATEE AT 2

@) “FEremr 7T e A1 TF” F FAREEE FAanr afi & Sy st e qur "@eers F
AT FERET H SIEeT w1 % forg &7 T 2,

@ o afaf & e F B afafy afoa § & afafea f awr 20 F srefiw wfea G
AT &;

@) e | TRt AT a1 e A1 w5 & dae 7 a8l 6 TG A

() “GHEATA T GEITH H FTAT % ATETE F (70 FIATATE IT AT AGT AT 8;

@) ‘TR § T % TR Afd §;

(@) “aTEA ¥ T FEATATT T AT 9a T HEATH & FISATAT & G4 § gl & ared A199d g,
2. 39 9TEAT X UAT o, S 3EH TRATNT 2 37 =7 Afafaaw § afearud 9@ 0 10 8, 9@ o1 g0 S =9
At ATw | FHeT: 395 3
3. T AT &7 e 36T ST:- Jegriaa SuTterat Tare & % gt Sara fi=e g 910 ST 37
FATETET o T & o0 Y& FLA ° Tgol e GIT ATAIRT [0 ST,
qiq, AATALTHAT ol AT H, T 6T AT T TH THL Al LG TeTe] FATEAE HI T FT T &
4. freror fBsEr- (1) a7 srhrafaes st ffafise w47 e g 9eome 3 araTeT sraTa o AT s e
RaTeheTT AT T HATerd g
(2) Tt Tt TRrEat CReT T =T e AT whe, ST SUEsE a9, § avfted R St

(3) TS I HIA< & ATHIGT UL Fls A% ABIEHE ThTs LT FHIA TAT TAHTT SHIS Tl a4 HLA HT TR
TR ST THTT AT T TaeT FH F FH UHT U a1 O daterd gl

5. fasTmTrensy AT SHvw AT THA: (1) TATRRAT, a9, HeA_ &1 TAF AFTEHE THIS S (S9N AT Fvg IT
THA TATR, & fore aRfef & sqan #ifmT s&fe & e uF Jeme [ #39, S7 €009 & 9607 T g0
TAT Foreht Srafer S a9 & faF 6F Agl gl

o<, Fers it T H, sraeaswarqare, M At #7 searlt w9 g off o 99d g S g2 " F At
#¥ srater = forw a8t gr Thar g

(2) TATRRATT, AHRITETE AT Fvx AT T, AFEHE 3015 6 GO H1F 6 T(d ITLErT gl o1 e %
AT A= & g

(3) Ta\mITETer AT Fivx AT THA, HEATT & TTEHIAT & O T FHET FATGIT AT HAT 0T
29T FRT |19 0 UH o+ Fa=Al 7 Haig Hl

6. ;- e 3T THaT AT, T IS ST, AT THRT ATLTIOT A1 gTT AT STU)

7. HATAT T SRIAUAT GAT:- HeT, A1E % [T F e ey FiRrt, wArfaT, SRafaT #7 3qae

AT, TATTH, ATHITT Td TEe-SIFed Tl il AAT-3TRT AFTGHE HIAFHT 6 [0 HT 3T Irg
WEFT F S a1 g fafae=y fohar s
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(1) TR, HEAT, et 3T oeF TATHT &7 fafee=T a1 g B s
8. FHATRER FT avfisor: Fea # Fwferfea Fd=rfds g, sraid-
(F) "1,
(@) HFEAT FHATRE S
9. FMYRAET- (1) TeITT F FHT FFHRHF T2T F G A9 I, TAF T8 & (o0 HEITT & AdAT FHT 6
ATETE, TS ATHIET | AL SATUIT

(2) STREE T 39T § =94 AH{G § Meforiad 9aed gi, i
(i) 3o : sremeq;

(i)  FATEA FT UF AT TEET;
(i) =TS g AqHIed e o9 ¥ a7 oo 955,
(iv)  Hi¥e T sqHTted Eees 99 § v e a5
(3) a1 |sft Fahr wal o forw =7 wfata § Feferiaa aaeg g, sraiq-
(i) Tz, steae,
(i) TS T AHITRT AT 6 T & I qa67, qIe7,
(i)  H¥e FRT AEed AT F 9T ¥ U =, g5,
(iv)  TarsTIITesret AT Feg AT ST AT A AT HATAT e, Iie 59 98 F fow ==+ B
ST &, ST ATaT, T 1T g6 9% =l T § BieT |
(4) Tt srferamTeat & forw === atafa & Fefetea gim-
(i)  fHeers - e
(i) o< FRT AGANRT FATHT F G F FH=T &7 & a7 [FquA-aae;
(i)  Toee & g wEa [Fust F 99 ¥ I A7 & U Fua-aaey;
(iv) =39 FoFU ST g 9&T & Haferd Sem T UF HehTaTede;
(v) e, e % 9T & it
(5)  ww= At U=l F o wme it § Fefeta gin-
i, Ao a1 39 UT F o A S aTHEarord- e,
ii. aTe s & g1 qE G AT U G- g7,
iii.  fATerw gy ARt e s aae;
iv. TR
(6)  ATE EWT ATHINGIAT TALATAT T FAT ST HIde FIRT ATAARIAT (FATHAT T AT HHD: e
3iY #iee g SAqAITed g
(7)  ToreT o A1 e A w5 o forw, a7 S wHiee fFreras |§ & woaw * forw uw = gri
TR, AR AR AT Fieg 7 T ATE FIT A-AT (G077 S qe91 F g gq A<= &r, ar
%Tﬁuﬁ%ﬁ'qaﬁéaﬂ?ﬁﬁtﬁ%ﬂ@%%ﬁﬁ@ﬁ@?ﬁaﬁ@%@%awﬁwﬁw%%ﬁw

(8) HEAT T &t M= T AFgAaAt =g ag Fafea a1 dfeEres a7 seamdT e 9% g1, a1 if
ST AT o B e iy STt
10. =Y FHATRER &1 a1 it [eee T od- e F wrft #Haes Fefotad Rege ¢ adt
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(1) T+t Ff<F == o & orefiw gt o e o S amer =afce waer g1 a9 ag &4 & o ariis &9
H U BT TAT TH ITE G ATH A9 =rfeheat a1 & yoriora B = g

i, Are, T won & AT e /rer v wmEat i Aot §, UEy orat & ofefie, e #w g, ar s &
e g aaraT 147 7, T srasawarst # g2 T gdt 2
(2) srferfaae o |fafa=t & STl % Jqa 9619 & orefiq aai i a9t Fgteat amer a7 a7 afErer

sty & forg i Sosft siie aREteT & gawaarg@® @ w3 & J1g, Fgw e gRtaa e s o
stterfaa S Sfafasi F Suasi & Aegdi= 9ol [MaAt & e 9w, Atgafvar g v I aF F Aol & o
TR T FHAT o T § F1F FLAT TG

(3) wrE oft FHATT A\ aF it Far @ F o7 F g AT Fghe wigwe w1 F w9 fi9 age ugd
ot Frfed 3o qaT=ega g1 a&ar &l

U, W A F AT T A o0 SO AT A1 ATHIET F SAFHTGHE a9 6 3q qFh [AHIh o7 ST,
STET S HTHe § qRedtd & SIqaTe S9h 980T S0

(4) FHATRER =0T FHeT o7 QA h & o7 a7 % SATHIaE il sraehar g

(5) AT F THT FHATL TOAT THT THT FEAT it AGT H SRTUA AT TeqeT AT 37eqel &9 7 Fhet A1
7 FFETT § AT et o7 F1F § 97 Tal gl Siiesh 3T G Fhded Halg § AGeT ST, Tq Tg
gfaae 39 AHEHE F1A AT T A9 § A0 qel R SF [Haers it 9@ Aqafd & a7 39 Ia1 &
ATETE 33T I3 8 ST A1 g HA-THT U ATAH AT T SATAT 2

(6) FRgie sTfaarrt &1 et =T 0 T 779 &7 AT 0T AT SAE Tl [ hedT HILUT & T AT HT
FAT T ITNT HATSAT I THTH FA T ATIRTE ST R, TS AT FIT I (= ThedT dre F THAIOTT T AT
g T #re FHET =21 F39 % o7 o= & a1 39 AgRe IiEewr g1 39 &1 § 9977 TEHT A= a1
ST

(7) arE Heare F TRt R f qar i ol ateterfed s & qur g69f@a si=m @ 9 aw o
forfera Afed T 37 30 T 39 g5 § 9 AT F7 a9 e T9TH FHT Tl gl

(8) TEATH T Fls HHATL U Fh TTTAFTT T T AT TF AIEH T AT HaT & IR T[T gl

g, MR ST T 20T | 6 At &l JT I HF 6T Tohal g IT Ga(ed FHAT Hl SAREHE T
FT THTTH T a4 1@ & (o0 Fig Tl ¢ [o7F AHG S G § AI1H JTH g3l &

(9) Heaa # fAgew forelt ot =Tl 1 ReamTe= T S asar § 997 T899 96ida 91 F g Ay
TIRAT o ATHTY ST (%G AATHAE HIAATGAT ALH ol ST T T 2

(10) HEATH F FHATLT ATL=AT-| § FBAATEY srqame sr=eor e g ot g

11. |faer # areR = [AgRe- (1) =7 ot & B o 3@ & ga gu o, a oy afkfRafat
TfaaT a7 TRt =Tt ST ST A 90 a9 Al STAter a9, AT AN Al STATE  [oIT A h % ST9¢ & a1
A< F% Fhar g

i, Ut @t AgfRe i saehy dafara asft o 91 F sremet % 4@ srgered 9w Al wam

(2) srfafaas & siatase Suadl & ofefia, are frdt =t & HfhT aaq 9% TIT TEIT 92 & o7 394
TRererdT 3T ordT o e 9% "ieaT 9¥ Hh F¢ 9T 2|

g, =9 TH A AR F o, Tous areer 6 IR & g 9%, 91 UH q&d 999 G Tod Hi7
T Bl

12. Geh:- FHATRAT T gel et || 7 At suas & samw area gri

13. FHATRAT F Fam w&e- (1) 990 F FHARET G809 F IRE % §, Sudsdar & Rufa #, smamw
e o7 9T T, ST q9I-H9T 9 IS & (HFAT 6 a1 gl

(2) TEATH F IT FHATRAT A Forvg T o0 mam &1 Areres B w7 8, areas di forar sroa Rrerhr
T AT g1 fAf=e=T it STt




[T 11—-=vg 3(ii)] WA T SO : STEERI 355

(2) Rt stame & gataa St w1 Ao s g BT smoem

14. FATRIRT BER:- (1) TEATET 6 THT FHAT Feal T TR 0l A5 G901 ThiA T A AT BT ST
Y =] T & AT FATAG T FAL ST THA-THT T Feg 1T AT o FHATAT o [T AN &, T8 TEq
& FHATAT 9T AT AR 20M

15. eTeT & ATAFRTL- (1) Teqeq, HeATH 37 fA=ers & fi= forfera =9 § qar &t wfeer & Foartea s sar
o =T I & T =T 8

(2) ToTATAHRTAT UTeRAfaat §, rexer are Fir ORI T TANT FL T {T IS FT A99 gIET Hl T8
FTLATS F AT H TEH ATHIGT & [0 SRTeAT 3% H Grerd HT/FH

16. FA=erd & srfarame iR e (1) fers Mt & o e i g

(F) TRTATEAS 3T UHITHUS HHRTATERT, T TIohaT, Toreer g i &1 a8t g o7 o are
EAREIREERRERIRCILAIE

U, HERTATERS T THIHUE HRaTede] il [Hih 7 SIqHIae sTeder g T Srosm,

(@) SAFTRHE TAT TATHAE SHSAT o [AANTETET AT THed AT ezl

(1)  FTETATET, HHRET TAT HEIAF SRl F T dTed, aTed i qgaT ared|
(2) fafafdes yarst % forw s=TT U ate SuEy F araTe uv, e Je g auT-aug g¥ a4qTs TS T
& SATHATY =T HT T |
(3) THzere, smadT asfe # TRAe=T U T SToRT-3TENT 7T % Hael § AT aeq & (o0 (A& w1 39 AT
T A AT HT Tl oraqeT o6 91 g qag-a877 97 et B s
g, UE gt ® ar F aut # Gl sy i amar anfae a8 gRi s tE gt miE e #wir
ST Ste= 21 |9, a1 &l AT it ST

(4) e, B FH=T # & T o swam, SEEr S a8 F 9qr 99, f@ age T w
ATIATT 39 HAT T FT Tohdl g STGT (o A8 g7 aHI-907 92 Ayt fFar So i s ver sfdemT
=T, TSraeT St g1 719k, a1 &1 are o ST

(5) Taer, T &fq & AT agAT aTer "Te 3T AT AT ATAT HIHT AT AN M S & HIET ATIINT g0,
TS S T AT grT UE we o fes 2R afuta % aquies & ffEa B @ a9 ger g
ST AT g1 qug-aay 97 A frar s

(6) TAzer® TERATIAT T FIAHRTRAT F FIH FT THRAT 3T THRT SIATT AR RS AT T FT TR,
s ve qrivafie ofoet gra 8 S a1 & g a9F-g97 97 Fetia T s

(7) TRzer® FHATRAT AT TIAAT 7 FBFelt fhreA7 w4 F T 97 T S 9 g0 9699-997 97 [eiia
Rererd va ordt & srexei= grav gl
(8) e TXT A¥g & AT ATAF FT F AT HHTT o (ohard il AT AT IHH HHT ol HSLT < THT|

(9) Tzers FreT TRt & STEATAT SMMeed i HSAT IHh IATT MU 29T & ATATh [ohell 3T 329 o [orT
T TR

(10) sTraTeea=y, ATer F ITA=EAr % e T, a9, Teqer il HLl | ST I8 AT oI T T, S
FM AT F ATF Al g9 AT 2T a9 92 0 i a1 &7 e w37 T+ givnl

(11) fR=er® «@T File, JifT TF AqUEH I T97 G & oF=F a9 & TAeEt 6 o @Aammesst &
ATEHTT T START TT TH FT TRIT ST O HEATH 6 H1F GATAA & (0 STTIART g1 AT AIART FATS S|

(12) Tz ot 1T &, TR et T § I d T8d & ST U JT6 ahl SAater & o[ferh 7 gf, i Haer®
I U FT TqF AT FT TR AT TEAT 6 (AT ST FHATL T TSTESTT & TRl 1 o forw fHoeh a7, S
F 3T AT Bl
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g, At et o9 Threere T sreumdt srquteata UF 919 | fd afer a& i 91l g, af = odfd § 7
TS T I o9 a1 a8 39w FT TR F7 F1F T F & (70 U AT F A9 F¥ sraver & forg arfdga
T T, ST o FI Fgl 37T 2

(13) T&AT 3T a9 % 1= % UF ST Al SI2he, TEATT il AT AT GEATH F THT FTA<T, d0  Teara

FTT TTfera &2 f3u s 97, forfaa &9 & a1 g1 S 9% Sl 6019 % 979 g1 S u%, UE a9 @fEaar #i
TTEETE GTT 68T o foru shraifeaa fohaT stromm)

(14) TRzere, oo e & 39 Y1 &r GiAfd &7 ToT FT ThT (578 ag STIh aaaar/aqerdl gl

(15) SreqeT & HATAT |, IHT FoF, AR AT T 7 0T | AT Teqeq T Aqredta, AT o FI,
AT, IHF g7 T F1F q91e § J99ar & o Gt ffcr fit Rufa |, srewer F #1801 Fza=s
TUTRT FT T

17. SHEATETE- (1) BTATATH TAT AT TGT AT TAT ETEHT TR, TR F FIeL sATS o Fatera gt
e 91 g1 A9ery Sru
(2) BTEAT 3T BTATATH & ATT-ATT AISTATAT & TTATSA *F HF Gl SGATA T AT, dTe 3T qgMF qTe

o
UL TR T STTUATT

(3) H=er® q&T aTeA, ATe 3 TgAT aTed &l &l a9 #f Jaid & o [g<h Fn aiq, Mo gy w3
FIEOIT & HAT o0l Aty qETe St ST Tahd | gl

(4) T F UF Gug gHr, SEH vearw R AT e srexeqar gew vew w0 a7 At a8 # eliw
SIATATHL & hATRATAl T qHeaaT He0|

18. :- (1) |EATH o FHATS ATAT TAT <ATGT AT 6 gHaTL gl ST THI-HHT 9L dT€ 6 gIET =aq aad-
A % ATET g

(2) TEATH F FHATL HfohedT @9 FT ATTHT o gHQTL G ST S qAT I TATE F TIEAT AT ATAl ®
ST @H gAT § TAT ATE & I3 ATHIGT & I [T a0 T AT % A 5

(3) & " Afgd At M=o FHATRAT ol 3T AT SAH-THTHd ATAETAS (aw A1, AT srqegm™
e, Afre sqEaT staemrer Taale it Aratas wraser & oo Rer-FAer Faifa wwar s waw
TTHATETY T &7 g1 a0 Sru

19. T & ey AT FAofr 7 srofisRon:- S F asft seert s Aol w1 saTfisrr e 31 39 a5
H TS G TTTeraha Tohell 377 SAT<h & gearead gIeT ohaT SITus|

20. N FY F%:- (1) 9IS TF FoiesT T9 H THTT T T I ITL a5 HT|

(2) ST&eT AT AT T FATH F T FAQF F AR F AT AE % F7 A FF N GaET| F geared ¥d qETT=T F T
ElenEcikal

(3) ATE T I% T HH Bg T FHT gHITI

T, Fls qaeT A At % & Areqw § AR o T

T, TEE AN TR AT S Ao A i G a7 R B T 97 T2 59 w0 A e U qH7E 6
v SEY THT i T T 97 A7 Ry U R o UH 9Wy ST v u¥ gl o9 T sterer et
A 7t UHT 935 § AT T97 o g =9 & iy FeH IURAT 71 gid ¢ af IUEd TaeT g1 FHITH g,
ST T [ T8 T GEeqdT & dE STaerd & J= Tl o Srar g oiie uHt ffufa #, gt vF wafa s+ oer
AT HIH & TEHA gl &, 95% &l I THT THTH FTHT SITUIT ST ITRAT HEEAT il HEAT S5 & TH 6
T IAhT HCAT F FH g ATAT ¢ ST T I5F T FII-GAT el gl S G &9 F 7 a5 it =)

(4) 91 A Fowt ¥ A B T gt g2 9w ger ' ¥ qaawta & fofr oo s, oar 98 g i
R &, gt IUTT Taedl % At qlel il HEAT Fl AAT ST STHH reqeq e 981 gid 8, IT qTel &
aaE w9 ¥ faatd g it Rafa § srexet =67 9 =1eer grm
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(5) steer, Ffe SfRaa g AT, aat asft Szt FT sregerar ®47, TAT FUT SuiRafa § ag Ff vs gaex &
TRt forerT o % o0 sreet & 19 & forw amefafese % TR ST afe UET ATHTw TeqeT g 9al 6T
STTAT g a7 TS o TaET 39 a5 & (o7 AT FHT AT FT qohdl|

(6) TRTEETX, TIF ASEAT &l a5F TH g F FF F FF & THTg T8, TAH a5h & foffad q{ed a3 3
T § 93 FT L, T 3T G877 7 f5awor grm

T, AATALTF AT q2T 9T = F7T F [oIT sreaqeq qouamtiers AIied o a1 I 9% LT T oY 6
TR T (9T 95 FT HH FAHT S5F 6l aE gl gl

(7) S5 =T AT TAF TG FT 396 39 I I AT q7 GIAT-gTT AT Toreeishd ST & AT -0 F AT SATOIA
ST 6 1wt § R gyl

(8) TSTEETY TA9IT S5 &l FIESHY, AT S5 il HALAT &l TEEAT & S 95% & FF § FH al TdTg Tg
T Fam

(9) FTAAT & Toheft {2 T AT F F 70 Jw=aqrat &1 Arfed, TS & I 95F A 219 & FF & FF
T HATE Tl oAl 2|

TR, Teey ToheT 2 T AT e il SITHIT @ HT [ST6eh [T SATF9TAF: AITH Al ST T4T 5

(10) ek = Tefy st o gaer | srearey &7 fatae= sifaw grm

(11) T2, 39 & 9% | 9% & GATdAT H1 GH FIAGT dATE FHAT ST LT 6 ATHIGT 6 a1 IS 6
AT gaeai # oAt Fam, a7 FEGT & qrI-arF AT T0 T T w7 A Al WA r 95F § AT 34

frafa # gt BT smom

(12) FrgT EATHT T T 6 q7E TAT AT FIET geared? F7 QU S % d78 IH Hraga qreasr o
steyferera fBraT srom

(13) =TT A< FT A F&eT dre g Fquiedfa it ger o &41, Fmar fF Joai #§ afrafod g § sTawa
BT STTAT & AT SHehl/STehT AT1S %l TaeqdT THTT FT &l SATUd |
(14) 1< it FEEAAT AZEATALINT BT

(15) TS &1 FAVSY, TF & TLT | 8 TF 99 6 o[0T FHTAT SATUIT, ¥ FARA § Tiaa i ol §, gaeat
T et T ST

21. HiHe #iT SoF:- HiFe AEFLTFATTAT 95F FOl, AT ATHTT €9 F I8 TF Hefve? a9 H A T Tgl

BT 3T ATHTT HIAe TS T FelUST AT T F TLH | a«1dT ST

(1) T¥e F TeqeT, 3T Ga o TN F T FH F HF A< o S T(TqT TIGEAT ol geareai<d orsii o, Hiee il
JoF ATATSIT FHT

(2) #ee it T F forw Few, ®ee F ot qEedt v AT F ST g

(3) e, afe IafPaa g ar, Hive Hi Tft JoF HT sreqerar HIM T It squiefa #, Haers % ger
ATAATESE IS HSET 95F HT ALTLTdT FHT

(4) TR YT S &, HIA & GaeT] ff FEAGAT F 97T 95F F 77 H FH UF Ga7g Tgd, fortaa v
TAFSI A AITEH TIATIT LTl

T3, HHe FT eTeder UH TRl 2 7 T F Al STIATT § T (o78eh (o7 g80e &9 § qiieq @37 197
2l

(5) ST-T==H (1) F TRt ITae & gra gu T, Hide T reqer el sraeds @9y 42 9% G932 &
T sTeaaRTiore ATTed o Hive T TITARTAT J5F JAT T

(6) TffA=w & Tt T=11 F "ay § e F sreger w7 Aoty sifaw grem

(7) TSTEETY, Teqeq o AqHIGT F HIde hil a5 il TAAAT T FEAGT (FhTeldl TAT IH HIde 6 TAT TI& 1
H gi=Tierd 3
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T, UH T wraT & aATed qgl AT ST Jf Hide 3§ 9eA & B & Iiagd awedr g osiw
LT AT I AT g1, & a1 FHTAG, HIAe il T 95F § AT FIA F o7 TGT T

(8) FraET Af%ra i v & oTexer & T ZEaATeAd ol I & 1%, I HIAGT reaarT § srrsrfertaa BT
STTUATT 3% 39 5 e 91 a7 9ug % 93591 & o0 ®1aied 997 & 2109 Aad 1 g Gt T@T ST

(9) srura Rty &, e srewer, Rme o el &7 SUART T T 3 3rae g1 Y T At fir e
I SATHIEA o o107 e T 3Tl do% § T g

22. fa wfafa i =%:- (1) o afmfa £ S5 sEegwamgae it 0 At v 9 § 7 F 777 T 55
FFT AT T AT

(2) o= afffT & = aeat gy ST S5F H HEH T T

(3) AT = sTedey fow AT it ToF AT ALTLAAT FT AT Il AU H, Teqeq TRt AT TF 927 &l
et 3o do F forw sreer F = § w19 F9 & oy amRfEse w5 a9 oiw It sreaer gy v Rt
FT<h &l ATHTATGSE Fgl RAT STTaT, a1 39 Ffa § 39 92 T sTeaeqar Maersd |1 FT T

(4) Toreft S5 T TN TEqTE, TR S5 T GATAA, SSH! HT ANSH, FTALAT H HZT HT FEFTT FLAT 3T
Frgt £t qfte w7 zenfy, i it Jo% & forw anp g €, a7 & affem 20 & ARt G = 2,
STet e 21 9o, fa afafa & Jo&t F daer § an) gl

(5) fo wfta &t T S3% & FHAGe il Tk T IS Hl TSl ST
23, WA 3T A AT - (1) TEAT § UF 999 7 FgH0 qiuta gri Sad Fetfag aae g, soiqa-

(1) e, sreaer;

(2) AT F FoTT ATLT TLHTT & ATHIAGSE TaeT T IHHT ATTHT HEET;

(3) AT F oI T5F TLhTE & ATHATESE TaeT AT IHHT ATMHT TG,

(4) ToRET =TT ATeeT & Hatad 9IS & 9aed IT 396 g ATH Gt JaeT;

(5) EEATH & I HH(ATHL, TH ST -SRI HHA Fl I@d &, AT AT [T F GRT AT
[RRIE L

(6) HEATH F AT * T farerus, et fAgfe a1 g & 9y §;
(7) FEATH o J-THET TAT STEHT AT TSR ATS T2 S-HIGT AT THAL TAT ATTFHET 2
(2) A 3T HH giAta Feferta w1 gurfad FO o 39 Fefortaa st areq giv, sreid-

(F) T2 T fRerm-fader o1eNe, S T Aa9TF TATHAE FATHIGA 3T T 0l HLI (WA ST 6 d18 THT
& YS(RT (T 11 o A7 o forg Seardt g

(@) TH T FAT AT ATLAT TAT AFAAT F HHTT AA9TF TATHAF ATHIGA T @A T AT & FT
ATIFRTT GIIT ST T TS o (10 FEITT o FHAEearad & orw Qg e & sdi= g 9ge =< &
o= T 7= ATE g AT T2 HHAT A1 G T9T GRS 9T GREfdd i S

(1) TE qa 3T =T T2 FIAT, IS FIAT, FEEAAL, A0 3 UF H1a7 F [AAior £ frag w1 e a9
FT;

(1) g THA 10T THTEAT FIA 6 [orT Tt gt StET & 36 g7 raes= aHat S0,

(F) T AT SHaATA T AT AT 3T HIAGT TAHT FA & [T 37T AT A9TF 2l I A ARIT F717 % forg
feer-fAaer a9 % forg STeardt b,

(F) TH I T 70 FHATAT FLA A7 ATHRTT AT ST GTART 3 Tl T TGT TAT § TAT TH ShalL o (el
ZTe AT faaTe &1 Aaer &1 srfaere off grm

(B) TH ATATTH TEGAT 6 ATHIGT TAT T HAT [ATASTHIIT & AT H TGATd FHLA AT ATHRIL IR q9T
o5 et |faaT 9o, Tema i TqHiad & oy & T2 i 7 Ff8 T 2
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(3) HAT 3T HHH U HEATH % ToIT a1l A0 3T G & o & Fafed 9 T % o7 FAT
fAeaTas (T ST B 918 36 99T 99T 97 91

(4) zrara Rufa ¥, wa= sfiv g d afafa F stexey wa= o [t w1 afafa F i &1 TR #5327
AT UH HIHAT T Irg AT AT GHT AT T RIS FIAT ST TAT a4 3 [9ior 713 qafa = swredr
g | 1 F RA1E <A T gRi

(5) HaT ST TFH AHATT T ToF AFLITFRATTAL FHT AT ArAord BT AT oFfehd v a9 § #37 F F:7 &
JoF AT G|

(6) HAT T HFHT TS il TS & [T FHITH FTC AT FT T (STOH FH & FF U 1] 27 R
(7) TS TEET T FISHT GHT TEEA1 hl gaegqdr Jatd, f a9 it e
(8) AT T HFH FIHTT T TAF doah! & HIAGAL ol Ueh T IS o THET TET SATUI |

24. T FEmer d= (1) 9 i IT-ATT F ® # UE fOwraa [arwer 9 #71 W TR S s
Tfaty Jeam it Faerse u% e vty 9¥ a1k =7 § Frf #5100 qri areafeiar wr g S a9
(2) Toreft FHATE AT T AT 1A 6 TRET TR T THTLTT SEATT § EAT0T oF § qal g+ a6l (eI &, 39
TS T IT-HHTT | ATIAT STUIT AT IHeh T AT FHATLN AT HHRIT AT ST K ST AT STTUAT

(3) forswraasrat 1 T8 AfFTe g FoF a8 q2 T Feat T TEhTe AT A9 T, Af3 39 vET o F&F e gy
IR AT =TT Al AT 74T &

AT
=
[aRfR=w 10 (11) 3=
1. RO 57 s &, S a9 B "aed & sere oufe 7 an-

() FHAT” T FeaT & gt =t a7 st a7 gfaeres #=mat F qur s+ a4dt safke
ST & ST HEAT F STIUAT H g ST HaT &

(@) AT ITEERY | e & g § TaegF are Ar0yd g; 3T 77T qdt FHETAT F A
T e srfesa &;

@@ el AT & e Ra & 9ee” | a7 gid 6-

(1) FHATLT FT/F T/, FTg qE FHATL & AT T T & AT Aal, AT =7 9 I AT Tolt qegierd aai
BT & ST FHATLT & foreft strsrter = fonelt 99 e o Saer ¥ UF O 9 3T 27 U &

(2) FHATL & T AT TAT AT ATAAT T AT ATAAT [T ST 39 T2 T AL & SAAT &, ATh ag agr AT Alqar
T AT Tt 2raT g ST Tt AT T3 & o1 FHART 92 AT Tol g AT (Srehl THRLET § FHANT af+d §
a7 7 et FTA % s gl

(3) FE v Hatera =f<k, AT ITH G FT oqT g1 AT FHA & qia/aedt * fErarg & dafaa v ofiw FH=mr
I T A8 | ST 2
2. AtATaT- (1) T FHATT T fAtsT 917 W6 3w o Rt safaes a7 ffefassg 1 #r 981 st
(2) "eT % Tt FH=TT Aot #wr -

(i) ST TreTo=aT YT &5 AT YA &S § TR TAT THA I AR 6T HLA FT TATH FHT|

(i) T I FATAH GAAT JAT Afah AT A7 T TAME FET TAT I FASAT AT FAT 1 AaAig
ILLTTLTH 3T AATAST & |

(iiii) TEIRATIEF, HgAd | T Faw w1 w401

(iv) THTARTEY, THETT & | FTF H AT AT, FHATAT, TSATRIT, HEATT o FATAAT ST T
HIEAT % AT ATEY, HIATT Ied, [Aaaarg@s =i gagasiierdr & ger |
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(v) Foreft 3 2 & forer & =)

(Vi) FTF FEATRIAT & AT GEANTHS ST THHF Tgd Bl a0 L@ 1Y,

(vii) FEATT o TUeAT 3T SATHATT & I A[Tgeh HUaT o0l T&T H|

(3) Ot FHAY, 9T a% T 32 TEATT | FTg< FT Fls w14 G497 A1 SATaT g AT I FATAT o
THHT el 9T Tel 214 &, TEATT H HITed & [HeTd q97 & e 9% Iqead gl

(4) I FRET FHAT & AT & q18L AT A< F1F I 969 § ATE Iufedfa & Tadar g
TAT IHF F1F | geaarq Heeft oA erear g, a7 39 =0 He 02 faranmenst & a1 e & fe=me-fomet waar

LR

(5) IR FT FHART FRET FEA-TAST FT TART g, AT 98 39 eI 92 helt 7fgsr & arr 9=
= T e o forw 3= Few SomUm)

TICEFIT- 26 IY-(ATW & TS o oI e ‘o Icfies” ® U sraited ae et srage sy g
T ST, AT & S -

i o "5 AT e o e,

i. =W FE F o "/ AT g

jii. = AT ALE FT AR

iv. e I gadT JE & faEmE; A

v.  @Te o sraite o, wifers ar swifes 29 d9edt srag;

6) AT I FHATLN FIH-TAA T AT IcAISH F Hatera TRl w1 § Hold ITAT SATqT g T T8 AT o (STt
%Wﬁswﬁ?ﬁmr%%ﬁwwmﬁ@m|

7) Fre o FHATT T T T S 7 7 G& TR FAT 31T T g7 99 Tar & ret gaeq i1 47
I TorT &1 &2 T2 Tt v =3f=F 7 o9 [orT #ils ST T T sl SAqAtd &9l

3. AT EIRT-TEoqufT:- FlE FHATL ST ATAST T ZIhT-TETTT AT TTA A Tered LAl g i VAT Hd § Iaeh!
TEATH HEAT % HHATL o &9 H Il &, qT ag VAT (Aeteriad fEerm-faer & STqam Fam, Faiq-

i HEA 09 FHARAT & HeAE § qoh I7 99T AgTa 0 T0 fqaem_ a1 SRiadaT &
TIOTTHT FT GZT TRATAT GIGTT TF FATT o (o7 S8 Hdr gl

ji. T AUA FHARAD HT ATESHE dATe-19d18 & oA 219 & {0 TeATRd Far g a9 3ve
Fu=T fAerosar ax Eawr-feoqeft e % foru {ifear # sufeea e & o #gar 2

jii.  FHATAT w7 IF 9G¥ T ATdH ATHl w1 ST THT 970 T@AT R T o HEATT 6 (et
ATAS(AE HAT T GX HI AT g AT FHATL T IATHT HT o6 3T FIT [&AT =T TAT File
ot TSI FIT GEATT T (Sa1E § A5l AT

iv.  ETESITE SRT-eq T § 9N o AT FHATRT & G2 H7 9=, 997 98 T Agarst a7
fara=or 3| 9 T4 g, S F Rt a2 uv, o9 q9rEaw & 9 AT fFersar A fEforgar &
Hra¥ ArEst=T &9 F forgd g 91 e 2l

V.  FHATAT G0 999 & | ferwsar A fafergar ax faw wu adt a<her 98t 7 geEw giv siw o
St w98 @

vi.  AmEsE &9 7 Sar-feeafiEt g a8 FHEAr § 9 At F a1y w1 S 6 eoer i
STTCT § S o ST TATsTar &l Toad aieh § T&qd dal Hl

vii. T IR FHETREAT @ g FAET § [e9# F T 9¥ §6 W & YaEtae & o q
T T 8, Feume it Afaat ofi a9 TareiEE qEi 9% qrasAE ®9 8 ST-teea ot Hir)

vii. T 2 9% AmEseE €9 § Sal-eea it R 99, FHART & g &7 § T@AT g & o
AT Tl ATAATSAT & Wiq G feard g, et =2f<s i =t o2 9ie T 9g+1d a1 A s
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T ATYTT AT IS 7 < AT oA RATAIT | Feom uH et Aragri H71at 3T, ST o7 T &
rT-feoqforaT & Ieasr FoheT AT & Tid Savarit Jai grm
ix. TRET FEAET AT AT I F 00 qeAw AR ¥ qF AGHT AT g ATS Ivg TRt SAT<H,

STTereRT AT AT & g7 el TEars & 949 § AT Srav 2|

T, HEATH T ATARF FIHIA o THeT T ATAF A1 6 AT H, G I & (o0 e SIqata sl sraedandT

CEIRARL

4. Rt #7 =hera- Tt FHATL a7 THT TETT TAT TAT TRATTIT 1 ST ATEq 9 7ar AT FAaa

foaTe i F2Tar g, FEI § 07 €9 H IFTed H T MHrorad (Rerm-fHaelt 7 97 H33, T7q-

(F) FHATL Tg FEATHT FOT o G0 % e GeAfor Thamwema a3 Sreafors Bramarat &1 46
TAT THT | TROTH AU FIAT ATeqd | 396 a1g], aF<heh A7 A< AT & a1 qarad
T AAATAT =F A5l &

(@) Tt TRaaF #7 73T 9 & qTg], AT AT A< arearet & a1 # aFieq w9 F grad v
STTOTT Foreer Sreqfores fohamenarTal # <1 g1 |Jehcit § AT Sreh TIOTTH SO e § T o dahdl
El

(3T) TEATT F AT FT T9ra Fopameherry, foreft sFH=mey T S€Te o Siasta o 1t o fa=ferg agt 3,

() ST FHATT T5q =haa § AT a6 ATHA ¢ AT SH a1 F SIRTEF 8, 39 38 o7d i =90 [Ha9&® &
HTEAHT | HEATH | T FIAT g,

(F) TEITT F U B e Haedt AT T TS AT FI S 30 ated FHAT o 972 9T FO i
fareqa ST g,

(=) AT FHATT TRt STedT FFAAT AT TS F AT qHSAAT ATAT | AT g Igel FEAT |
ST THRTIAT T FATHT FLA o o7, IH 9T T&IH VTR 6 T 39 AT F (e a7
oTat T AT FLAT I,

() TEATH & FHATL G& HI UH THHT FF H AT HT 516 ag AT &9 F IT 9 F UF 9267 %
®T § FT TET 8, AT TAH TTEFHTLT o G e T o o TRUTHEST ¥ @1 8, T2 390 2a
THOF AT &,

(3T) Toreft =TT &7 29 w1 forw ST B Suw aqmET T 8, arey, aerHe et ST aedr 7
farfarara qeea o stroam:

TR, TEATH H T FHET F g s ted aride Matg F forg wr At a8t forw st oy Ruafa
o, 39 AT AT ATH TATHAT Tl gl

(=) TS BT =hra ATHet & forw e feeqa M aarestt siw ag Rafa a9 soasr geft ST T 1,
S forw #i =1t SaearEt 8, &7 9y g2 & forw a1 9Ram & Gl o= 9eedi a1 399
TSTEThT Farel T@e aTel (ST TAaeqsh AT s Sre) & 9e7 § I7 fa0er § of1ar g

5. TEIT & AT =i arsy:- T FH=T &7 ga & fiT U IRaT & =7 921 & A< o & 39
T IARTE FIAT SR T IH T AT Uk A3 Q=i v amar 21 w27 €, e Jawstt a7 agi= &7 34,
RSt e, AT | A, St HURTsl & WA, ST HEATT & Siavid dgl odl g AT g, ey 39
AT § STt F Toreft ST 37 €97ed & oF-a9 T T2 gId &, T90d 1o UHT 9«1 AT TeA-

(i)  EEIE & ag ATHETT TUTH JT TRATSHET HieaT Suetsy wardl g, e & ag F#H=m s
2l

(i) ST ST FT FAIATT T g s =T it @i s> g

(iii) AT T ATOETL T I F €T § JHGLT IT SHA-ATSA T0AT FIHA § T FdT 2

(iv)  EEIT9 % 97 Rt a0srar Ao | i gt g Roreren o #u= v gEareEr gl

(v) TS IUTE FATAT & ST ST g=Tefi=r 8 o o =y 97 8l
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(vi) =T & g, SaET FHATT & TRIACAT AT AqETT § GATET TH1F g1 ThaT 8l
(Vi) T % T TeRgee T AT R
(2) FHATAT F BT =T &7 qeaiwd qerq IR g T sroam)
6. Fifeh Foar- HEA79 & FHT FHAAT dlaF qIa1 & A Nqfq F1 a1 F30

7. A RATRATT:- TSAAIAE RATRATT % Haer §, HEATT & THT FHATRT I G & (HFa;
T ATAT HT ST (o Fea 19 AR & HHATRAT 9% AR 21aT gl
8. HEATT T GAAT:- (1) TEATT FT S FHATL T 1 ST HT UHT Rt afefeafa i g=ar &0 S
AT AT AT Fears, FaTers fearfteramas a1 et Taarte * foru sfaataa w2t gr, ST 39 o9+ Fder
7 I  fAatg & areT ST 9t 2l
(2)  HET TEHT F FHATRAL & [0 AR FIHT % FTqE, AT & G97 A TIAT 9 AT =
T, fSreet Arferss/ATata a8 a1 39+ TRET w1 g€ 8, T T Hw)
fooqur 1- ATferET g% & Stverd & AqEe fafees =Tt (S8- TR, 9gT, a8 sl & Tiaaied
Tel §) AT AITa® TATTH AT GIRT T FoolT STH ATAFRTT ATHAT B
9. T 3T qEIE TIRAT- HEATH T s T AT FHAT ST 24 9T ey Sueei 1 sragadr e
g, TFIF FLATS & 7% 39 &l R R
10.  FETF @S- ST {2 & STYH (HFAT 6 S{aid AHA gl (60 TT g, F Feald (Haa 4T (A=)
9w, 1964 F & ITA & Iqud AATT SATUI ST FoF Fegi T TEHTL F FHATAT 9T AR IaT gl

SReill

gel faw

(R 12 39)

1. el (1) Tt dora g 1 geume &t 9497 | afud 7 QAT ST Jf a8 SR F e 90 a9

T el < a7 o1 et o0 ofquiead @ar §, 59 a& [ Ul quiedta sigha Tiai=gih a¢ a1 et
foraer Far A=t  foro /g g

(2)  ToRET T AT T 39 At F o7 SET 9¥ /AT SATUIT, ST AT % G SAHEHE w1 6 o
T =t ST, SeH g a1 AR § 9 g arted g, S 39 S & o o agrEar, qee
T AT ALHRTT & TATHd FEATT TRATSTHTAT FTET AT THT TRt e TS % gTeT SUerse F0s STl gl

2. AR Gel:- THT FHATLT S o HT AHEAT Gl & AL Rl AT TH Hiofve? 99 § Feald
AL T [AATeE el & ghare gl

3. o srwfeas ger- a9 FHART 15 f&F it @9 s gat F gha g, REsr 3T 9
THEIAAT AT AHTGHE S0, SH-ATT HEATT 3T AT | ATLATER L AT Fled, AT FHIT 5 S5l |
AR o, S9-f2d & o e & s 37 Uy freft srer warrste o form o fAgerss 3 o= & =gt 21, & foro i,
ST =9 Tt AT ® ATAT FETIAT HEATT | IqAs Al hls STl

4, FF-AqT Fel qAT TRATAd Gel- dle T FA10 T [FIAT F AqaR a9 FHART A@g-adq 4T
gfeatad gel & gHhar il

5. HTged, fagear i farep-amame % e gt wrqea, fige siv fore-amare % oo gt S fFae
FTT AT foaT T €, TRt = 1 &1 agi & forw g1 & st

6. Ao get- (1) T FHAART TF a9 H q19 o &7 AT gl 6 ghare g, F9rd o6 376 fereqor
TR % FT ToheT HohT F8ET & UF T & I Tegg (o o (e i ATOId el HT TG qgl (T S[1
TqHAT &, TAT ATATE TFET AT Tl SIEHT UH 1€ F A7q (&A1 & A8 A g 781 &7 sty

(2) T F HEET AT T AT AT F FT o Tohel 5, o 49T 7fora ggr 918 & 7 7T 8,
ST AT ATATA0 § ST & & % [oIT IRl G HT GATST FA, TH 0T % G177 T Ffv srater & e,
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ST o T a9 % SAFTIHE heqUee H aqrdT AT g, T8 TAH (o il (T el 6 (o0 a1 & sqafesra @
FT ZHATT & ST SATH1LT o 0 UHT ledi 1 o stforg gt & T8 § S0 S|

(3) Tt get &t srater & I, ST 6 I F SAFaaF Horves ¥ AHEE T = g, 39 s@te & afates
s form S @A srfSia ggt &7 e T 3T ¢, ST 9867 el 97 a9 T, Jqad | 999 27,
TSI T A& F, AT-HF0H TEATY RATHATT AT F337, SEAT 6 TTH=E SET FOT TATR, i
ST gt afy ad Jerre 3 worw o= & s fr s

(4) FHATLT &1 ATT Gl 396 GTd | FHiee il JATUIAT TAT ATIHRAH T AT (& T 6F Ttorq gat da7 i
STt

7. FFTRIT AT 9T gel- (1) Tt Fafaa d@m aeer & seafas 3fs % oo gt 1 sqam G
STTUATT ST SChHEAT & AqHL0T o o0 HEATH o ATH 3297 o o7 gRm|

TTEEHI:- (1) 39 9\ & y2e & forw ag w0 fhn Srarn g & sheis s 9% get 99 €9 § 960
TEET & ATTATAT TR % [T RO ST Gl ITH F A9 & 18, TFH G 9867 8 39 daig a qa1g
£ AT FA T e grat S e grer fAfRfEy B s siw dw F geer aEw o uw aqay (91)
T

(2) Y uw " % e ety Y wE gl o T g sty F St (vger ) =3 afem (@
) AT AT 6 IS F AT U AT & ST il (AT ol g, Tl 0T Gl ATHAT STUAT 3T AqATEAT ol e
Tl ST AT AT THH SATEF TAT 6T gl &, &rH gl AT ST

(3) IS AT AT ETAFTATT el (A9l FAT T (At H ET Tl g ST TEATT HhT F HIET FHl (929 F97
St AT Gl I s daq- qIATT Agl HT

(4)  HFT F 9T % GQer HAT § GAAFRE 6t Fatd i THd arEad: wad el Jeanrl Je,
LR FMSA AT FohelT TR THTS o THE ol FIAATET & (o107 T ST, 9= &5 vd st @)

(5) g FHAT, o e ¥ar it srater § et T8 At ATl g, G & THA g, TS o T ghall
2T 2 AT a8 FET aa+ seraTe, ISALT sterame, gear wiasy fAfer = sterarft wiasy ffar & sra sterame =7
AT gHAT AT |

8. AT ggt- (1) FE HhT &1 s G867 AATHHRIT Gel T2 § al 39 el il srare & o
U AT T AT AT TSI T A maaTeii ger &7 95 § 30 aF &l Agl i, S| Tashrer &1 %
e i afthere T Taremr |1 orfier M

(2) TEATHHTAIT Gal o I qaqd- TgoAT [AATHHRTATT Gal a8 T&TF I SATAT § T HIs Ah FH F T B
U T HEATT § HaAT FAT ¢ (TTH T &l ATHA SIAT § AT SAaw{ena, o o aRatdd gel arHe
T B

(3) TS HHMT HIET TZAA! [AATHHRTA el 6 (o1 THT I 2 Afx IA Sifqw Frsamawretia et 9T Fieed
F AT HEATT | B a9 AATT 67 & (THH TTH TT ATHA ZIAT § AR A iedah, afora e afvafda ggl
TTHe qZT BIeT) 3T =TT et q0T qaT AT H I a1 e STHT T@T ST

9. AT Gl 6 [o10 qTAAT- Fls THT TaET AT el 6 (o0 91 g AfS Iegid AAH FATRIA AT
ZTATATT el AN FLA & q1% AT IEA H TEAE § FEAUGT FIA & 918, ST gl & (el Tqae I %
AT I AT AT B, HEATH H & gl T AT FY [T 2l

10. @ Ity F forw gamar- AfT S 999 § R T & a1 T T Al & gel AT
TrATHERIA T Gl § T8 A & 918 91 a9 AT F O AT §, ¥ T8 G AT THITHUe IHaY & [T
TEAT AT AT GEl TTH FLd & (o1 I He19 | Hh1g 9367 & €T H 09 FAGA | a1 a9 qF ge af o
Tl Bl

11, 9T9AT- Fls SF1T GEeT el o o0 T 97 SR 99 T FATHT g1 1T o FEAT % FUeq7 i e
AFTIHF TRATHATT SIEq-a7€d qgl g ST (AT § STFTaiia aeaawmarsti &7 I L & (o7 9g7e Jh
qaET B
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12.  SATGd- ST {eg STATH HIAT & AT Aal A § SH heald &iae a1 (geh) [=sm, 1972 F siasra
IGT ST

g Il
ELECIEE )
(== 15 34)
AT GIAT TR 669 (Tfedsh-TTede-antiar) sfafeaw, 2017 (2017 =1 23) & za9d o+
WWWW%’)%ST%W .................. T TH TAFRL 6 T Hovvereee, (ﬁt@('{ﬂﬁsﬂ%

TeATq RIad AT T gl TAT §) 3T AL TR 6 T H AIATT TAAT TR T o
éﬁﬁww%ﬁm%%wwﬁmwﬁaﬁww,w&ﬁwwﬁ@ﬁ%ﬁﬁm(ﬁm
AWMERT) stterf=ae, 2017 (2017 7 23) (S =86 28 T997q AT I Fgl 97 §) HF g1 23 F7 A4S {7
eI % IR (B 298 9 9899 IRHaW Fgl 147 8) % IRf=aq 16 (3) F Fagat & aqar
At ¥ [Afase Taredet & AqaEd o, §e79 & (Aaereh & giaar 98 —---- a4 & fow agd Fgfrgs 2
(S =o# =oe we=Tq e =afora gt T 2) 3 e =i~ 7 =0 fAgfr 1 72t saya Maye s ot
T TR 3T €, STet 9 SR warg o ver wer: fwferfea ¥ oo agaa &

(1) = &1 FO2 & afafFe sfiw gere & qug-aa 97 oy Rt F gerfie G gar wmr
STTOATT ST T3 2t RS = % forg R 2 2|

(2) A s FT F Al T-———ee T FT AT Tohmmmmv H AT T8 9T F<h &I f qrirg F a1 §
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NOTIFICATION
New Delhi, the 22nd October, 2018

S.0. 5361(E).—In exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (i), (), (k) (1),
(m) of section 31 read with section 32 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (23 of 2017), the Board with the prior approval of the Visitor hereby makes the
following Statutes of Indian Institute of Information Technology, Kottayam, namely:-

1. Short title and Commencement.- (1) These Statutes may be called the Statutes of the Indian
Institute of Information Technology, Kottayam, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- In these Statutes unless the context otherwise requires;-

(& “Act” means the Indian Institutes of Information Technology (Public-Private Partnership)
Act, 2017 (23 of 2017);

(b) “Appointing Authorities’ means the Board, if the appointment is made for faculty, or, if the
appointment is made for non-faculty staff where the maximum of the pay scale exceeds the prevalent grade
pay scale for Group ‘A’ Officers, and the Director, in all other cases;

(c) “Authorities”, ‘Officers' and “Faculty” shall respectively mean the authorities, officers and
faculty of the Institute;

(d) “Building and Works Committee” means the Building and Works Committee of the Institute;
(e) “Central Government” means the Government of Indig;
(f) “Dean” meansthe Dean of the Institute;

(9) “Department” or “Centre” or “School” means an academic department established to impart
instructions and for carrying out research activities in approved programs of the Institute;

(h) “Finance Committee” means the Finance Committee of the Institute constituted under section
20 of the Act;

(i) “Head”, inrelation to a Department or Centre or School, means the Head thereof;
(1) “hostel” means a hostel or hall of residence for the residence of the students of the Institute;
(K) “Registrar” means the Registrar of the Institute;

(1) “Warden” in relation to a hostel or hall of residence or mess of the Institute, means a Warden
thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
such conferment to the Visitor.

4, Departments of teaching.- (1) The Board shall specify the academic units through which the normal
academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

5. Head of the Department or Centre or School.- (1) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a limited
period of not exceeding three years, from amongst the faculty of the Institute:
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Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(2) TheHead of the Department or Centre or School, as the case may be, shall be responsible for the
entire working of the academic unit subject to the general control of the Director.

(3) The Head of the Department or Centre or School shall ensure that the decisions of the

authorities of the Institute are properly implemented and shall perform such other duties as may be assigned
to him by the Director.

6. Fees.- Feesand its waiver, if any, shall be determined by the Board.

7. Ingtitution of fellowships and scholarships.- The Institute, as per the decision of the Board, shall
ingtitute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate, research and
post-doctoral students for different academic programmes as may be decided by the Board.

(2)  The exhibitions, medals, prizes and other awards shall be decided by the Board.
8. Classification of staff.- The following shall be staff of the institute, namely:-

(a) Faculty;

(b) Non-faculty staff.

9. Appointments.- (1) All posts at the Institute shall be filled by an open advertisement as per the
recruitment rules of the Institute for each post, approved by the Board.

(2) The Selection Committee in case of Professors shall consist of the following members, namely:-
0) The Director, Chairperson;
(i)  One nominee of the Visitor, Member;
(iif) Two experts from the panel of experts approved by the Board, Members;
(iv) One expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for al other faculty positions shall consist of the following members,
namely:-

(i) The Director, Chairperson;
(i)  Two experts from the panel of experts approved by the Board, Members;
(iii)  One expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concerned, if the post for which
selection is being made is lower in status than that occupied by the Head.

(4) The Selection Committee for all officers shall be as under:-
(i) The Director — Chairperson;

(i) Two experts of the appropriate area from the panel of experts approved by the Board —
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Ingtitute concerned with the posts for selections are being held;
(v) Registrar, except for the post of Registrar.
(5) The Selection Committee for all other posts shall be as under:-
(i) The Director or his nominee appropriate to the post - Chairperson;
(if) One expert nominated from the list of Board experts - Member;
(iii) One expert nominated by the Director - Member;
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(iv) Registrar.

(6) Thelist of experts nominated by the Board and the list of experts nominated by the Senate shall be
approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the Senate
experts:

Provided that if the Department or Centre or School is mandated by the Board to have faculty
members from different disciplines, then there shall be one list each of Board and Senate experts for each
discipline, and candidates from a discipline shall have experts from that discipline.

(8) All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be
governed by the following terms and conditions, namely:-

(1) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board.

Provided that the Board may, for sufficient reasons, relax the medical requirements in any particular case
or class of cases, subject to such conditions, if any, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the
Institutes shall ordinarily be made on probation and after successful completion of probation, the appointee, if
confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of the Act and
the Statutes, till the end of the month in which he attains the age of superannuation as per the recruitment
rules. The period of probation shall automatically be extended till the appointee is confirmed in the

post.

(3) Anemployee may after completion of twenty years qualifying service, and by giving notice of
not less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be reemployed, till the end of the semester or, with the approval of the
Board till the end of the academic year, as may be considered appropriate in the circumstances of each case.

(4) Any other re-employment of staff shall require the approval of the Board.

(5) An employee of the Institute shall devote his or her whole time to the service of the Institute
and shall not engage, directly or indirectly, in any trade or business or any other work which may interfere
with the proper discharge of his or her duties, provided that the restrictions shall not apply to academic work
and consultative practice undertaken with the prior permission of the Director, or in accordance with the
procedures laid down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by
giving three months' notice or ‘on payment of three months' salary in lieu thereof, on medical grounds, if the
medical Board appointed by the Board, has certified that such staff is unfit for performing the duty and his
retention in service is considered undesirable by such appointing authority.

(7) The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months' notice in writing or on payment of
three months' salary in lieu thereof.

(8) An employee of the Institute may resign from his or her service by giving the appointing
authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period or call
upon the employee concerned to continue till the end of the academic session in which the notice is received.

(9 An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure and rules made in this behal f
by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in
Schedulel.
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11. Appointments on contract basis.-(1) Notwithstanding anything contained in these Statutes, the
Board may, in special circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereof shall be subject to the prior approval of
the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection
Committee, as the circumstances of each case may require.

12. Leave.- The leave of the employees shall be governed as per the provisions specified in Schedule

13. Residential accommodation of employees.- (1) The employees of the Institute shall be eligible
for alotment of a residential accommodation within the campus of the Institute, if available, in accordance
with the rules made by the Board from time to time.

2 An employee of the Institute who has been allotted accommodation for residential purpose,
shall be charged license fee at the rate as decided by the Board.

(3) Thepolicy for residential accommodation shall be decided by the Board.

14. Retirement Benefits.- (1) The employees of the Ingtitute, shall be governed by the New Pension
Scheme of the Central Government and the retirement benefits under such a scheme as applicable to the
employees of the Central Government from time to time shall be applicabl e to the employees of the ingtitute.

15. Powers of the Chairperson.-(1)The Chairperson shall execute the contract of service between the
Institute and the Director in writing as set out in Schedule I11.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

16. Powers and duties of Director.- (1) The Director shall be the appointing authority of -

(@) Deans and Associate Deans, the selection process, positions and functions of which shall
be as decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the
Chairperson;

(b) Heads of Departments or Schools or Centres of academic and administrative units;
(c) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty associated
facilities.
(2) Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and every such
re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty four months of payment and
every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee appointed by the
Board for such purpose subject to such financial limit, as may be specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.
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(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.

(8 The Director may sanction remission or reduction of rent for buildings rendered wholly or
partialy unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptiona cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years duration on consolidated pay and under
report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as they are
applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the Registrar as he
or she deemsfit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the Board
may, if it thinks fit, authorise the Director to take over or assign the function of the Registrar as aforesaid, for
aperiod exceeding one month.

(13) All contracts for and on behaf of the Ingtitute except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in writing and be made in
the name of the Institute and every such contract shall be executed on behalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) Inthe event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge his or her
functions owing to absence, illness or any other cause, the Director may discharge the functions assigned to
the Chairperson .

17. Hostels.- (1) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a Chief
Warden, Wardens and Assistant Wardens.

(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period of two
years;

Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief Warden
to co-ordinate the activities of various halls and hostels.

18. Allowances.- (1) The employees of the Institute shall be entitled to travelling and daily allowances
according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Ingtitute shall be entitled to reimbursement of medical expensesincurred on
themselves and their family members or dependents in accordance with the rules made in this behalf with the
prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for al the regular
employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, specia research leaves, etc.,, may be awarded only to the contributing
faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board shall
be authenticated by the signature of the Registrar or any other person authorised by the Board in this behalf.
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20. Meetings of the Board.- (1) The Board shall ordinarily meet four times during a calendar year.

(2) The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.

(3) A quorum for ameeting of the Board shall be six members:
Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within aweek
from the date of such adjournment, at the same time and place, or on such other day and such other time and
place as the Chairperson may determine, and if at such a meeting a quorum is not present within half-an-hour
from the time appointed for holding the meeting, the members present shall be a quorum, as long as it does
not fall below thirty per cent. of the total membership and in such cases where an adjourned meeting started
without normal quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be the same as that
for the originally scheduled meeting.

(4) All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson and, if the votes
are equally divided, the Chairperson shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the membersto act as the Chairperson for any particular meeting and if
such anomination is not made by the Chairperson, then the Board members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to consider
urgent special issues, and the quorum of such special meeting shall be the same as of the regular meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-mail to each
member at their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks before
the meeting, except in case of special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one
week before the meeting:

Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

(10) The decision of the Chairperson in regard to all questions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to all members of the Board with the approval of the Chairperson and the minutes,
aong with any amendment suggested, shall be confirmed at the next meeting of the Board or by way of
circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a
minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

21. Meeting of the Senate.- The Senate shall meet as often as necessary, but ordinarily not less than
four times during a caendar year and a calendar of ordinary Senate meetings may be drawn up at the
beginning of the academic session.

(1) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty per cent. of the members of the Senate shall convene a meeting of the Senate.

(2) A quorum for ameeting of the Senate shall be half of the total members of the Senate.
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(3) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(4) The Registrar shall circulate a written or electronic notice of every meeting, together with the

agenda to the members of the Senate at |east a week before the meeting:
Provided that the Chairperson of the Senate may permit inclusion of any item for which due

notice has been given.

(5) Notwithstanding the provisions of sub-statute(1), the Chairperson of the Senate may call for an
emergency meeting of the Senate at short notice to consider any urgent special issues.

(6) The decision of the Chairperson of the Senate in regard to all questions of procedure shall be
final.

(7) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any suggested, shall be
placed for confirmation at the next meeting of the Senate.

(8) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the Senate, the Board
and the Council at al times during office hours.

(9) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22. Meeting of the Finance Committee.- (1) The Finance Committee shall meet as often as may be
necessary but at least twice ayear.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in his
or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson for any
particular meeting and if such a nomination is not made by the Chairperson, then, the Director may act as the
Chairperson for that meeting.

(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes etc. applicable to the meetings of
the Board as specified in Statute 20 shall, so far as may be, be applicable in relation with the meetings of the
Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee.- (1) There shall be a Building and Works Committee consisting
of following members, namely:-

(1) Director, Chairman;

(2) Nominee of the Government of India on the Board or his nominee;

(3) Nominee of the State Government on the Board or his nomineg;

(4) Member of the Board belonging to an industry partner or his nomineg;

(5) Two Deans of the Ingtitute, one handling Estate Matters and the other to be nominated by the
Director;

(6) Two experts from outside the Institute, appointed by the Board;

(7) The Officer in-charge of Estate of the Institute or Registrar if he is the officer in-charge of the
Estate.
(2) The Building and Works Committee shall perform the following functions and have the following
powers, namely:-
(a) it shall be responsible, under the direction of the Board, for construction of all mgjor capital
works after securing from the Board the necessary administrative approva and expenditure sanction;

(b) it shall have the power to give the necessary administrative approva and expenditure sanction
for minor works and works pertaining to maintenance and repairs, within the grant placed at the
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disposal of the Ingtitute for the purpose. The financia limit shall be rupees fifty lakh in the first
instance and the limit will be changed from time to time by the Board.

(c) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like;

(d) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(e) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and
shall have the power to give direction for departmental works where necessary;

(f) it shall have the powers to settle rates not covered by tender and settle claims and disputes
with contractors.

(g) it shall have powers to approve extra items and deviations of quantities from tender
specifications, subject to the total contract value not exceeding the amount given as administrative
approval.

(3 The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it from time to
time.

(4) Inemergent cases, the Chairman of the Building and Works Committee may exercise the powers
of the Building and Works Committee and such cases shall be reported by him to the Building and Works
Committee and the Board at its next meeting of the Building and Works Committee and of the Board.

(5 The Building and Works Committee shall meet as often as is necessary, but not less than twice a
year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at
least one external member present.

(7) Thetenure of every member other than ex-officio members, shall be three years.

(8 A copy of the minutes of every meeting of the Building and Works Committee shall be placed
before the Board.

24. Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-
committee of the Board shall be constituted and the committee shall function with proactive disclosure of its
decisions on Ingtitute website in order to enhance transparency.

(2) Incase of acomplaint by an employee or faculty or student is not resolved by the mechanismsin
place in the Ingtitute, the same shall be referred to the sub-committee of the Board and the decision thereof
shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or sheis
of the opinion that justice has not been done by the Decision of the Board.

SCHEDULE I
CONDUCT RULES
(see Statute 10(11))
1. Definitions.- In this Schedule, unless the context otherwise requires, -

(@ “employee’” meansall permanent and temporary or contractual employees of the Institute and all
individuals who assert an association with the Institute;

(b) *“competent authority” means the Board of Governors in case of the Director, and the Director in
case of all other employees,

(c) "members of family" in relation to an employee includes,-

(i) the wife or husband, as the case may be, of the employee, whether residing with the
employee or not but does not include awife or husband, asthe case may be, separated from the
employee by a decree or order of a competent Court;

(i) son or daughter or step-son or step-daughter of the employee and wholly dependent on him,
but does not include a child or step-child who is no longer in any way dependent on the
employee or of whose custody the employee has been deprived by or under any law;
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(iii) any other person related, whether by blood or marriage to the employee or to the employee's
wife or husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and shall not adopt any unethical or unlawful
practice

(2) All employees of the Ingtitute shall -
(i) striveto develop knowledge and understanding of their area of expertise or professiona field;

(if) exercise their best professional and ethical judgment and carry out their duties and functions
with integrity and objectivity;

(iii) act promptly, diligently and conscientiously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute and
members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;
(vi) maintain a co-operative and collaborative approach to working relationships; and
(vii) protect the Ingtitute' s intellectual property arising from teaching and research

(©)) All employees shall be present in the Institute as per the prescribed office hours unless they
have been assigned duty outside Institute or are on officially sanctioned leave.

4 If an employee’ s professional activities outside the Institute prevent him or her from physical
presence in the Institute and cause a conflict of commitment, the same shall be discussed with the Head
of the Department or Director.

5) Any employee who is in charge of awork place shall take appropriate steps to prevent sexual
harassment of any woman at such work place.

Explanation.- For the purposes of this sub-rule, the term "sexual harassment” includes such
unwelcome sexually determined behaviour, whether directly or otherwise, such as,-

(i)  physica contact and advances;
(i)  demand or request for sexual favours;
(iii)  sexualy coloured remarks;
(iv)  showing any pornography; or
(v)  any other unwelcome physical, verbal or non-verbal conduct of a sexua nature.

(6) Any employee found indulging in any act of sexua harassment at work-place, shall be liable
for disciplinary action as per the rules of the Ingtitute.

@) No employee shall accept or permit any member of his family or any other person acting on
his or her behalf to accept, any gift.

3. Public comment.- An employee who makes public comment or representations and in doing so
identify himself as employees of the Institute shall do so according to the following guidelines, namely:-

(i) the Ingtitute encourages its employees to disseminate results of research or scholarship
undertaken in the Institute on an open and timely basis to the broader scholarly community;

(i)  the Ingtitute encourages its employees to participate in public debate and be available to the
media for comment in their field of expertise.

(iii)  employees shall maintain the highest professional and ethical standards when they associate
themselves with the Ingtitute in public statements, and an employee shall ensure that no public
statement made by him shall bring the Ingtitute into disrepute;
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(iv)  employees contributing to public commentary shall identify themselves using their title, and

qualifications when they are writing or speaking publicly on a matter within their academic or
professional field of expertise or specialization,;

(v) al statements made by employees in the capacity as experts in their fields of expertise or

specialisation shall be accurate, professional and exercise appropriate restraint;

(vi) when commenting in public, employees are expected to act in good faith and shall not

misrepresent their expertise;

(vii)  only those employees officially appointed on behalf of the Director to represent the Institute

shall comment publicly for the Institute on policies of the Institute, and all administrative
issues,

(viii)  while publicly communicating on any matter, employees shall be mindful that they show

respect for the opinions of others, do not injure a person's reputation or create a basis
for defamation action and in such cases, the Institute shall not be responsible for any claims
for defamation or otherwise which may be instituted for such comment;

(ix) anemployee shall obtain prior permission from competent authority in case he is called upon

to give evidence in connection with any enquiry conducted by any person, authority or
committee:

Provided that no permission shall be required to give evidence before internal committees of
the Institute or in case of judicial enquiries.

4, Conflicts of interest.- All employees shall make full disclosure to the Institute of al relevant facts and
circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the
following guidelines, namely:-

(i)

(i)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

employees shall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived conflict

with their external, persona or financial interests;

al stakeholders shall be adequately informed about external, personal or financia obligations
that may delay or prevent free dissemination of the results of scholarly activities;

professional activities outside the Institute shall not detract an employee from his duties within
the Institute;

employees who involve or become aware in a conflict of interest shall immediately declare it to
the ingtitute through the Director;

the Institute shall have a comprehensive plan for managing the conflict of interest prepared and
share it with the concerned employes;

all employees, before entering into any Memorandum of Understanding with an outside company
or organisation shall have to discuss the terms and conditions in the agreement with competent
authorities in order to ascertain acceptability of the same to the Institute;

an employee of the Institute shall dissociate himself from any action that he or she is performing
individually or as a member of a group either as part of ones duties or as a consequence of some
responsibility entrusted to him by a competent authority if it involves conflict of interest;

an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities

in the Institute shall be influenced by considerations of personal financial gains,

(ix)

the Board shall formulate a comprehensive policy for conflict of interest and the situation shall
arise when the outcome of any action that a person is responsible for involving favourable or
unfavourable consequences for self or any person who is a member of the family or is closely
related (e.g., supervisor of astudent).
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5. Financial interests outside the Institute.- (1) An employee shall disclose persona financial interests
and those of the members of his family when he has one or more financial interests, including payment for
services or teaching, income from consulting fees, honoraria, royalties from intellectual properties not owned
by the Institute, especialy in cases where they are dealing with any company or organization unless such
company or organisation-

(i)  fundsresearch programmes or projects at the Ingtitute in which the employee isinvolved;
(i) licensesintellectual property in which the employee has afinancia interest;

(ili) sponsors the employee’'s participation as a spesker in continuing or on-line education
programmes;

(iv) enters into a Memorandum of Understanding with the Institute to which the employee is a
signatory;

(v) makesaproduct that is under study in which the employeeisinvolved, or
(vi) hasintereststhat can have a potential influence on the employee’ s scholarship or research;
(vii)  has been incubated by the institute.
(2) Assessment of conflicts of interest of employees shall be conducted by the competent authority.
6. Intellectual Property.- All employees of the Institute shall abide by the policy on Intellectual property.

7. Political Activity.- Every employee of the institute shall be governed by the rules of the Government
of India as applicable to the Central Government employees relating to political activities.

8. Information to institute.- (1) An employee or student of the Institute shall inform the Institute of any
circumstance such as but not restricted to criminal charges or proceedings, chronic insolvency or
indebtedness, etc., that may hamper him in the performance of his duties or responsibilities.

(6) Every employee of the Institute shall declare his movable and immovable assets that are owned by
him or her or by members of the family, as per the norms applicable to the employees of the Central
Government.

Note : Ownership implies legal ownership as per records (such as but not restricted to registration, lease,
mortgage, etc.,) or physical ownership or possession of the asset.

9. Punishments and due process.- Any student or employee of the Institute who violates any provision of
these rules shall be liable to be punished after due process.

10. Saving clause.- Matters which are not covered by the above rules shall be dealt with in accordance
with the provisions of the Central Civil Services (Conduct) Rules, 1964 as applicable to the Central
Government employees.

SCHEDULE I
LEAVE RULES
(see Statutes 12)

1 Leave- (1) A faculty member shall cease to be in the service of the Institute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on approved
deputation or on foreign service terms.

()] A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is provided by the
Institute or Government of India approved Institute projects or any such agency.

2. Casua leave.- All employees shall be entitled to eight days of casua leave or as specified by the
Central Government in a calendar year.

3. Special casual leave. - All employees shall be entitled to special casual leave of fifteen days for the
purposes such as participation in conferences or academic meetings, conducting viva of the reputed Institutes
and Universities, selection committee meetings, court appearances in public interest, or any other purpose as it
deem fit by the Director, when travel support in all these cases are not from the Institute.
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4, Half pay leave and commuted leave.- All employees shall be entitled for half pay or commuted leave
as per the rules formulated by the Board.

5. Maternity, paternity and child care leave.- Maternity, paternity and child care leaves as approved by
the Board, shall be admissible to an employee upto two children.

6. Earned leave.- (1) All employees shall be entitled for thirty days of earned leave in a year, provided
that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen days of
earned leave during a semester, subject to not more than seven days at atime unlessin exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as special earned leave,
which will enable his preparation for the ensuring semester in a free environment, with the implication that
during the vacation period as defined in the academic calendar for a year, she or he is entitled to two days of
absence for every day of earned leave granted and such leave during vacations shall be caled as specia earn
leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the period
for which she or he has been granted the special earned leave, a faculty member shall remain on duty,
engaging in research, supervision of projects, conducting on-campus extension activities, institute
administrative duties, etc. and credit to earned leave shall be made on the first day of July of every year.

(4) The earned leave at the credit of an employee shall be carried forward and shall be accumulated up
to a maximum of three hundred days.

7. Leave on academic grounds.- (1) Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the Institute in pursuit of excellence.

Explanation.— (1) For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professiona rejuvenation of the faculty member and after availing the leave, a
faculty member is supposed to serve the institute for a period which shall be specified by Board and
the faculty member furnish abond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of one
semester with the provision of prefixing or suffixing of vacation periods or both shall be termed short
leave and any leave of absence overlapping two or more semesters shall be termed as long leave.

(3) A short or long leave may be on foreign service terms and the institute shall not pay any saary to
the faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a government institution, Government organisation or a government body like the
Department of Science and Technology.

(5 An employee who is granted leave on foreign service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution, and her or his own contribution towards
General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.- (1) A faculty member on sabbatical |eave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and suffixing
vacation periods.

(2) Salary during sabbatical leave.- First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has aready spent
Six years at the Institute since availing the last sabbatical (including leave as due availed restricted to casual,
earned and commuted leave) and the number of sabbatical leave shall be limited to three in the entire service
period.

0. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after initially joining
the institute and subject to compliance of any previous bond.
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10. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the
Institute or return from the previous long leave or sabbatical |eave and this may be relaxed up to two years for
Assistant or Associate Professors for availing long leave for the first timein their tenure as faculty members at
the Institute.

11. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the Institute shall not be jeopardised and Department has enough faculty
members to handle the academic reguirements.

12. Saving Clause.- The matters which are not covered by above rules shall be dealt with in terms of the
Central Civil Services (Leave) Rules, 1972.

SCHEDULE 111
CONTRACT OF SERVICE
[See Statutel5]
An AGREEMENT for service made this .............. day Of oo
............ between ........................(herein after called the appointee) of the one part and the Indian
Institute of Information Technology , incorporated under the Indian Institutes of

Information Technology (Public-Private Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the
Institute).

WHEREAS in terms of section 23 of the Indian Ingtitutes of Information Technology (Public-Private
Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the Act) and Statute 16(13) of the Statutes of the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
Ingtitute on contract for........ years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and the parties hereto
respectively agree as follows:-

Q) This agreement of service shall be deemed to have been entered into subject at all times to the
provisions of the Act, and Statutes covering the institute as in force from time to time as applicable to
permanent confirmed employees.

(2) The appointee shall be on service under the agreement for a period of............ years with effect from
........................ that is date of joining the post:

Provided that if the appointee on conclusion of the period of service mentioned above is below 70
years of age, his service shall continue till the 30th of June of the academic year in which the appointee
concludes the said period of service or till he attains the age of 70, whichever is earlier.

(3) The appointee shall be the Principal academic and Executive Officer of the Institute and serve the
Institute with powers and duties provided in the said Act and Statutes.

(4 The appointee shall devote his wholetime to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Indian Official Secrets Act, 1923.

(5) During the period of his service except in respect of any period of suspension and also of any period of
leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
RS...ccoe.e. in the Scale of RS .................. provided that if any time the appointee proceeds on
deputation out of India his pay and allowances during the period of his deputation shall be such as may
be decided by the Board of Governors and in addition the appointee shall draw allowances like
Dearness Allowance, City Compensatory Allowances, etc., as may be admissible from time to time as
per rules of the Ingtitute.

(6) During his service as Director, in the event of the appointee being employee of any other Institute and
enjoying the benefits under some pension scheme of the Government of India or a State Government, he
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(7)

(8)

(9)
(10)
(11)

(12)

(13)

(14)

(15)

(16)

(17)

shall continue to subscribe to that scheme and his contributions and the Institute’s contributions as
required will be accumulated and transferred to the Parent Ingtitute.

In case the appointee is the employee of the Institute he shall continue to be governed by the New
Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of the
scheme for the period of his service under this contract like other permanent employees of this Institute.

Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by the Institute the benefits of
any improvements in the revision of pay and retirement benefits that may be effected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch
of Ingtitute, service to which he may for the time being belong, and the decision of the Institute in
respect of such improvement in the terms and conditions of their service of appointee shall operate so as
to modify to that extent the provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute as
may be approved by the Board of Governors of the Institute.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided
for in the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government in equivaent rank under the Transfer T.A. Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest.

If the appointee is required to travel in the interests of Institute work, he shall be entitled to traveling
alowance on the scale provided for in the T.A. Rules of the Institute in force from time to time and
similarly the appointee shall be entitled to leave travel concession for visiting his home town as per
the rules of the Ingtitute.

Any amount received by the appointee from books and articles published by him at his cost shall be left
to him as an encouragement for continuing his work in that line and he shall aso be alowed to do
consultancy and retain benefits of the same as per ruleslaid down by the Board from time to time.

The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months natice in writing given at any time during service under this contract
without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to give
the appointee a sum equivalent to the amount of his basic pay for three months and the appointee may
also terminate his service by giving to the Institute three calendar months notice in writing.

The appointee shal be alowed the status of Professor of ............. to take part in teaching and
research in the Department Of ...........ccccoeveivienineene, subject to his convenience.

In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Ingtitute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of

Governors of the Institute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,
Kottayam, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Kottayam
Institute.

In the presence of signature of

witness with address
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Signed and delivered by the said Director
appointee 11T Kottayam
In the presence of signature of

witness with address

1
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