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23. Saving.-Nothing in these rules shall affect reservation, relaxation
and other condition required to be provided for the scheduled castes,
scheduled tribes and other backward classes in accordance with the
orders issued by the State Government from time in this regard.

24. Repeal.-All rules corresponding to these and inforce immediately
before the commencement of these rules are hereby repealed in respect of
matters covered by these rules :

Provided that any order made or action taken under the rules so
repealed shall be deemed to have been made or taken under the cor-
responding provisions of these rules.

Schedules not reproduced

[For text of Schedules, see Notification No. F-2-71-2006-XXVI-1, dated
23-05-2009, Pub. in M.P. Rajpatra (Asadharan), dated 23-05-2009, p. 386
(12).]

MADHYA PRADESH PANCHAYAT AND SOCIAL JUSTICE
CLASS 1V SERVICES RECRUITMENT RULES, 2006

Notfn. No. F. 2-15-2003-XXVI-1, dated 13-12-2006, Pub. in M.F. Raqj-
patra (Asadharan), dated 13-12-2006, p. 1186(2).-In exercise of the powers
conferred by the proviso to Article 309 of the Constitution of India, the
Governor of Madhya Pradesh, hereby makes the following rules relating to

“the recruitment of the Madhya Pradeoh and Social Justice Class IV

Services, namely:-

1. Short title.-These rules may be called the Madhya Pradesh
Panchayat and Social Justice Class IV Services Recruitment Rules, 2006.

2. Application.-These rules shall apply to the posts as specified in
Column (2) of the Schedule appended to these rules.

3. Classification and Scales of Pay etc.-The Classification of the

service the number of posts included in the Service and the Scale of pay
attached thereto and the method of recruitment in the service and age limit

Column (3) to (10) of the said Schedule.

4. Reservation.-(1) There shall be reserved posts for the persons
belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes at the stage of the direct recruitment in accordance with the
provisions contained in the Madhya Pradesh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan)
Adhiniyam, 1994 (No. 21 of 1994).

(2) Reservation in promotion to the Government servants belonging to
the Scheduled Castes, Scheduled Tribes will be made in accordance with

the provisions of the Madhya Pradesh Public Services (Promotion) Rules,
2002.

(3) Reservation for women candidates shall be made in accordance

with the provisions of the Madhya Pradesh Civil Services (Special
Provisions for appointment of women) Rules, 1997.

5. Conditions of Eligibility for Direct Recruitment.-In order to be

eligible for selection/examination a candldate must satisfy the following
conditions, namely:- :

‘and other matters shall be in accordance with the provisions containedin
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(1) Age.-(i) He/she must have attained the minimum age specified in
column (8) Schedule and not attained the maximum age specified in
column (8) of the said schedule on the first day of J anuary next following
the date of commencement of the examination /selection.

(ii) No candidate shall be eligible for appointment to a Service or post,
who has married before the minimum age fixed for marriage.

(iii) No candidate shall be eligible for appointment to a Service or post,
who has more than two living children on of whom in born on of whom in
born on or after 26th January, 2001.

6. Saving.-Nothing in these rules shall effect reservation and other
conditions provided for the Scheduled Castes, Scheduled Tribes and other

orders issued by the State Government from time to time in this regard.

7. Repeal.-All rules corresponding to these inforce immediately before
the commencement of these rules are hereby repealed is respect of matters
covered by these rules: : :

Provided that any order made or action taken under these rules so
repealed shall be deemed to have been made or_taken under the cor-
responding provisions of these rules.

SCHEDULE
: - (See rule-2)—— - — - e
S. Name of Post Num- Classi- Scale of Pay Method of recruit-
No. ber fication ment or whether by
direct recruitment by
Promotion or transfer
percentage of vacan-
cies to be field by
various matter
By By promo-
. irect tion
(1) 2) L =15 a1
HEAD QUARTER LEVEL ~
1 Supervisor 3 Class-IV 3050-75-3950-80-4590 =i 100%
2 Daftari 3 -do-  2610-60-3 150-65-3540 - 100%
3 Jamadar 1 -Go- 2610-60-3150-65-3540 - 100% -
4 Peon 81 -do- 2550-55-2660-60-3200 100% -
5 Farrash 1 -do- 2550—55-266_0-60-3200 100% -
6 Cain Worker 1 -do-  2550-55-2660-60-3200 100% -
. 7 Sweeper 1 -do- 2550-55-2660-60-3200 100% -
DISTRICT LEVEL
8 Prahari 13 -do-  2550-55-2660-60-3200 100% -
9 Anuchar -9 -do- 2550-55-2660-60-3200  100% s

10 Peon 3 -do- 2550-55-2660-60-3200  100% =
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11 Deftari 1 Class-IV 2610-60-3150-65-3540 - 100%
12 Aaya 10 -do-  2550-55-2660-60-3200 100% -
13 Sweeper 8 -do- 2550-55-2660-60-3200 100% -
14 Rasoiya 8 -do- 2550-55-2660-60-3200 100% -
| 15 Wetchman 1 -do- 2550-55-2660-60-3200 100% -
1: 16 Peon - 300 -do-  2550-55-2660-60-3200 100% -
17 Custodian 8 -do- 2550-55-2660-60-3200 100% -
18 Chief Care 2 -do-  2610-60-3150-65-3540 - 100%
Taker
19 Care Taker 4 -do- 2550-55-2660-60-3200 100% -
20 Skiled 3 -do- 2550-55-2660-60-3200 100% -
employee
S. By Direct recruitment only Period Whether Remark
No. of Education-

Ag= limit Educational In the case of Departmen-

Drome. (AN e Selec-

Mirimum, Qualification

t ti
Maximum 5 Triglnif prfic;ﬂ%réd by promotion tion/
; any Yor direct Transfer Promotion
et grades from Committee
ment will Which promo- B)
tion/Transfer
apply in b d :
et L the case of {0 be made (A) L i o
promotion
(1) 8. 9) (10) (11 (12) (13)
/ Head Quarter Level
1 o - Lk No Daftari/  Head
s ' Jamadar Quarter
‘ 1. Addl. Dir.
- 3 4 X Neo Peon/ Chairman.

Farrash/ 9 joint Dir.
4 Sweeper (Adn.), Mem-
g e 3 No Peon/ ber.
Sweeper  (Fin) Mem-

ber.
4 18- 35 yrs. passed fifth std. 2 yrs. - K 4. One Mem-
: C ber nomi-
5 18- 35 yrs. passed fifth std. 2 yrs. . st b lhe
6 18-35yrs. 1. Passed fifth 2 yrs. - ' Commis-
std. e sioner Repre-
2. Experience S sentative of
~ in Chair neat- S : SC/ST/OBC.
ing work.
3. Post for the - 1
blind.
7 18-3t yrs. passed fifth std. 2 yrs. No
District Level ' ‘
8 18-35yrs. passed fifth std. 2 yrs. No District
: Level -

Lol
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9
10
18l
12
13
14
15
16
17
18
19
20

18-35 yrs.
18-35 yrs.

18-35 yrs.
18-35 yrs.
18-35 yrs.
18-35 yrs.
18-35 yrs.
18-35 yrs.

18-35 yrs.
18-35 yrs.

passed fifth std.
passed fifth std.

passed fifth std.
passed fifth std.
passed fifth std.
passed fifth std.
passed fifth std.
passed fifth std.

2 yrs.
2 yrs.
2 yrs.
2 yrs.
2 yrs.
2 yrs.
2 yrs.
2 yrs.
2 yrs.
2 yrs.
2 yrs.
2 yrs.

1. Note.-The candidate must have
the School situated in Madhya Pradesh

2. Note.-First promotion aft
complete in 12 yrs. in service.

No
No
No
No
No
No

No

Peon

Care Taker

1. Collector-
Chairman.
2. Joint

Dir. /Dy.
Dir. /Divin.
Manager- -
Member.

3. Member
nominated
from
reserved
class not
lower in
rank than
the Distt.
level Officer-
Member. .

passed the 5th Examination from

er 12 yrs. after that second promotion
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